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ABOUT SAI

St. Anne Institute (SAI), established
in 1887, has evolved into a
multifaceted institution dedicated
to assisting children and families in
crisis. Initially founded to foster
the development of skills and
confidence, SAI’s spectrum of
services expanded over time. It
presently stands as one of three
agencies in New York State
offering comprehensive programs
tailored to meet the evolving needs
of its community.

At the core of SAI’s offerings lies its
Clinical Services
Departmentencompassing a range
of therapeutic education,
prevention programs and

counseling services.
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These programs cater to diverse
needs, including sex abuse
prevention, problematic sexualized
behaviors, and trauma-sensitive
therapeutic milieus aimed at young
women aged 12-21. The Institute’s
Qualified Residential Treatment
Program operates round-the-clock to
provide a supportive and structured
environment for individuals within
this age group. SAI’'s community
extends beyond clinical programs,
incorporating various services
designed to address a wide array of
challenges faced by children,
adolescents, and families. This
commitment to excellence and
compassion shapes their
comprehensive approach to aid those
in need.




CEO ADDRESS

Dear Supporters and Friends,

As we reflect on the past year at St. Anne Institute, I am filled with immense gratitude and pride.
Our dedicated staff, the resilience of the youth and families we serve, and the steadfast support of
our partners and community have been central to our progress. In Fiscal Year 2024, we experienced
meaningful growth and took important steps forward in expanding access to vital services. We
strengthened our program offerings, embraced new approaches, and continued to meet the evolving
needs of those who rely on us. Through trauma-informed care, education, and community outreach,

our team remained committed to promoting healing, empowerment, and equity.

We also celebrated significant achievements through our Capital Campaign projects, which
enhanced both the safety and capacity of our campus. We completed essential health and safety
upgrades in the Agency Behavioral Support (ABS) area, replaced the Cooling Tower in our school to
ensure students remain comfortable during summer sessions, and finished a modernized kitchen
renovation that allows us to serve more students with greater efficiency. In addition, we broke
ground on the renovation of our Short-Term Residence, a critical step toward expanding
therapeutic services for youth in need.

The impact of our work is visible every day—in small victories, powerful transformations, and the
renewed hope of the individuals we serve. From preschoolers beginning their learning journeys to
adolescents rebuilding their lives, each success story reflects the difference care and consistency
can make.

As we plan for the future, we remain focused on creating safe, supportive environments that foster

dignity and opportunity. Yet, we cannot do this work alone. With the continued partnership of our

community, we are building brighter futures—together. KW 7‘/ Z
RICHARD HUCKE

Chief Executive Officer



To partner with individuals and families in a
supportive and inclusive environment to achieve
shared goals and strengthen communities

The Vision of St. Anne Institute is to be the leading
provider of innovative and equitable
human services.

Saint Anne Institute (SAI) prioritizes creating a healthy agency culture to empower staff
and fulfill its mission. The Continuous Quality Improvement
Program (CQJP) aims to continuously evaluate services through a data driven approach.
The commitment includes accurate data collection,
identifying gaps for improvement, and using data for decision-making. The robust CQIP
system, initiated in late 2022, involves inclusive collaboration
with staff from all departments. This ensures the best outcomes for children and families,
reinforcing a culture of inclusivity, teamwork, and
transparency. SAI recognizes the value of direct care staff and has a
comprehensive plan to rollout the revised mission, key goals, and measures through
various channels, with completion projected in the fall/winter. The SAI performance
measurement system comprises an Identity Map, Performance Measures, and Quarterly
Target Reviews (QTRs).
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The Vision of ¢ titute is to be the leading provider of innovative and equitable human services.

51 Anne Institute is a human services agency whose mission is...

To partner with individuals and families in a supportive and inclusive
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environment to achieve shared goals and strengthen communities.
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St. Anne Institute is a human services agency whose mission is..

To partner with individuals and families in a supportive and inclusive

St.Anne

nsacuce environment to achieve shared goals and strengthen communities.
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Stephen Schifley
Foundation President

Board of Trustees Foundation
Stephen Schifley, Board Chair
Wanda Zygmuntowicz, Board Vice Chair
Tim Barker, Board Treasurer
Members
Melanie Bessette
Christopher Fedullo
Imelda Lane
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Dear Friends & Supporters,

It is my privilege to share an update on the impact
St. Anne Institute has made throughout FY 2024.
This past year, we expanded our reach and
strengthened our programs to meet the growing
and complex needs of children, youth, and
families in our care. From enhancing our
residential and school-based services, to opening
new crisis and community programs, to
advancing our integrated care approach, St. Anne
Institute continued to adapt with innovation and
compassion.

The support of our donors, partners, and
community made this progress possible.
Together, we provided stability, safety, and hope
to some of the most vulnerable members of our
community. As we look ahead, we remain
committed to building brighter futures through
care, education, and advocacy.

Slephen g%-ug/?
STEPHEN SCHIFLEY

Chair, Foundation Board
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Vincent Colonno

Institute President

Dear Friends of St. Anne’s,

As President of the Board of Trustees, it is my privilege to reflect
on the past year and share the remarkable impact of St. Anne
Institute. Each day, our dedicated staff and leadership team
provide a safe, supportive, and empowering environment for
children, young people, and families, keeping our mission—
building brighter futures through care, education, and
community support—at the heart of everything we do.

This year has been marked by growth, resilience, and innovation.
From strengthening our residential and community-based
programs to expanding opportunities in education and wellness,
St. Anne Institute continues to evolve in response to the needs of
those we serve, thanks to the generosity of donors, the guidance
of partners, and the trust of families.

On behalf of the Board of Trustees, I extend our deepest
gratitude to the staff, supporters, and community members who
make our work possible. Together, we are ensuring that children
and families have the resources, care, and hope they need to
thrive and look forward to building on this momentum in the

year ahead. ‘/ wamt ; 5
VINCENT COLONNO

Chair, Board of Trustees







DONORS AND SPONSORS

Platinum Sponsor

Gold Sponsors
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DONORS

Our Donors Make a Difference in the lives of the over 5,000 children,

families and individuals we serve in over 40 NYS Counties.

4 imprint
5 Wits - Donation Match
Abram Lansing Elementary School
Amanda Ahlemeyer, Proctors
Albany Gay Men's Chorus, Inc.
Albany Marriott
Alera Group
Richard Altman
Amsterdam Municipal Golf Course
Marie Anderson
Susan Andrews
Cheryl Antalek
Howard Architzel
Tom Aurelia
Marie Austin
B. Lodge & Co. Inc
Doug & Janet Bailey
Charles Baldo
Barkbox.com
Tim & Anne Barker
Kelley Barker
Greg Barkman, Millennium Logo Glove
Joe Benny
Owen Bergdoll
Melanie Bessette & Paul Forini
Black & Blue Steak and Crab
Bombas Socks
Bonadio & Co. LLP
Kate Boyce, Dozer's Bar & Grill
Joseph Bradley
John Bradley
Kathleen Brady-Stepien
Broadview Federal Credit Union
Tammy Brown,
Dwight Plumbing & Heating
Jessica Brown
Brown & Brown, Inc.
Thomas Buckley
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Burden Lake Country Club
Jamie Burnetter
Tony Callanan, Driscoll Foods
Mary Campagna
Janay Campbell
Kevin Canale, Antler's Country Club
Edward Cappellano
Christine Carioto
Karen Carpenter Palumbo
Coleen Carter
Tim & Shelly Casserly
Michael Castellana
Amy Castillo, Gade Farm
Shirley Castro-Guasp
Cornelius & Lauri Catena
Catholic Charities Diocese of Albany
Celtic tours
Jeri & Dan Cerutti
Michael Cesare
Alena Chamberlain, Crisafulli Brothers
Gregory Chase
Tina & Saleem Cheeks
Chili's
Fran & Tom Ciulik
Rhea Clark
John Cococcia
Linda & Vince Colonno
Mary Jane Connor
Kessa Cooper
Kelly Curran
Robert D'Agostino
Ted Dandrow
Becky Daniels
Broadview Federal Credit Union
Carmela Daubney
Doug Davis

Linda Dawson, Morgan Linen Service, Inc.

Decrescente Distriubuting Co, Inc.




Jon deForest
Scott Delair, Malone Country Club
Joe Demagistris
John & Cristene Derboghossian
Theresa Devane
Teresa Dexter
Charlie Diamond
Michael DiGiloramo, Maximus Foundation
Diane DiGiorgio
Frank DiMartino
Michael & Dottie Dinova
Susan d'Oelsnitz
Tom Dolin, Foroulis Private Foundation
Jennie Doling
Linda Doody
Johanna Dooley
Bradon Doran, Mr. Bumble's Café
DannyDuque
Richard Dutch
Brian Early
Earthshare
Thomas Ellis
Anthony Esposito
Meredith Estrada
Thomas Fancher
Michael Fedele, Star Roofing
Chris & Suzanne Fedullo
Catie Fedullo & Eric Robertshaw
John & Angela Fedullo
Louis Fedullo
Angela Fedullo
Lou & Aimee Fedullo
Richard Femia
David Ferrill
Patrick Fitzgerald, Girvin & Ferlazzo
Tami Flaherty
Susan Fogarty
Friends of Patricia Fahy
Kenneth Gallant, The Gallant Group
Ginsberg
Richard Gore, Lee Audio 'N Security, Inc.
Christine Grillo, NYSID
Patricia & Joe Grillo
Matthew Gutzwiller
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Sarah Halliday
Harris Beach Murtha Cullina PLLC
Lorraine Hathaway
David & Kristen Haugh
Andy Heck, Alpin Haus
DeniseHeiserman
Denise Hinds
Corinne & Tim Holloway
John (JB) Horgan
Richard Hucke
Hudson Bouilders
Shawn Hunziker
Heather Ingram
Jen Isby, Ginsberg
Sandra Jennigues
Matthew Johnson
Brad & Rebecca ,Junco,Empire Wine
Juniors
Edward Kacerguis
Marilyn Kacica & Joe Dudek
Eileen Kath
Joan Kehoe
Matt Kelly
Catherine Kervandjian
Teri Kleinmann
Albert Knapp
John Kolodziej
Peter Komarinski
Kurt & Juliet Koniezeny
Gary Krueger
Andy Laing
Kathy Lanni
Petra Larasen
Jim Larson
LaSalle School Foundation
Heather Lascke, The Grille at Malone
Country Club
Richard Lasky
Jessica Lauria
John & Regina Lee
Lee Audio 'N Security, Inc.
Let's Roam
David Louckes
Yupha Lwin




Kellie Lynch
Sean Lynch, Lynchy's Taverns, Inc.
Tammy Maddella
Jim Maguire
Mike Majkut
Elise Malecki
Jay Malloy, Hidden Meadows GC
MahendradatMangroo,Albany Marriott
Marilyn Lichtman Foundation
Stephen Marks
Jennifer Marlow
Ada Martinez
Ron & Jody Mason
Nancy McClearn
John McDonald
Pat McGivney, Bonadio & Co. LLP
Donald R. McJunkin, JM McDonald Foundation,
Inc.
Robert McLaughlin
Barbara Micare
Jaclyn A. Brilling Esq. &
Michael Horgan, MD
Adelaide Miglucci, Nothing Bundt Cakes
Millbrook Vineyards & Winery
Paul Miller
Frank Millett Colonie Country Club
Joseph & Maryanne Mitchell
Larry Mokhiber, Mokhiber Wine & Liquors
James & Kathy Morrell
Francesca Morris
Curtis Moss
Pastor Charlie Mulller,Victory Church
Jack Mulvey
Robert Munro
Noel Murphy, Celtic Tours
Robert Murphy , Knights of Columbus
Bill & Patrice Murphy
Ryan Murray, Troy Savings Bank Music Hall
MVP Healthcare
Gilda Mycek
Leighann Nastasia
Elyse Natenbeg
National Bank of Coxsackie
Daniel Naylor
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NBT Bank
New York Jets
John J. Nigro
Sarah Novaro
Maureen O'Brien, NYSID
Anthony Orapello
KinsgleyOsei
Patricia & Thomas O'Toole
Mark Ottati
Patty Palmer, St. Peter's Lutheran Church
Domenick Palozzo
DJ Panetta
Linda Parady
Michelle Parady
Cheryl Parda
Dawn Pasquarell
Jim Pautler
Greg Pautler
Yidah Pellerito
Ron Pepin
Eileen Pfeiffer
Janice Pfeiffer
Gary Picher
Mary Ann Pollack
Eliza Pollydore
Rob Potter
Rick Potter
Ashley Prettyman, Cisco Systems Inc.
Proctors
Project Molly Claus
Michele Puleo-O'Hare, SCCC Foundation
Francis & Cheryl Putorti
Mike & Kathy Putorti
Christine Ransom
Stephen Raschke
Catherine Regan
Kristine Revell
Rick & Sandy Riccio
Kathleen Rivera
Thomas Rizzo
Tim Roberts
Pamela Robinson
Jolene Roe
Eleanore Rosenberg




Pamela & James Roulhac
Ray Rowland
Daniel Rubin
Girvin & Ferlazzo
Kitty Russak
Dan Russo, Upstate Utilities & Consultants
Inc.
Dan Russo
Mark Russom
Dan Ryan
Kelly Ryan
Dan Sanders, Harris A. Sanders Architects
Susan Schell, Generations Planning Group,
LLC
Susan & Carl Schell
Lauren Schiff
Steve & Mo Schifley
Maureen Schmidt
Patricia Schneider
P. Schneider & Associates
Sally Schneider
Darius Shahinfar
James Shear
Bob Sherlock
Leslie Shimick
Tom Shudt
Siena College Athletics
Mark Silverbush
Cheryl Sina, - one by one
Bill Sise, Briar Creek Golf Course
Richard Snyder
Emily Sowek
Rachel Sprague, Convergent Technologies
Brandon Stabler
Stadium Golf Club, Inc.

Star Improvements, Inc.
Emma Steckman
Stewarts Holiday Match
Strategic Financial
Alan Sumigray
Carrie Summers, Texas Roadhouse
Samantha Sutfin-Gray
Jim Szesnat
Bill Szesnat
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Jim & Mary Talbot
Sandy Tarkleson
Peter Tavares
Saratoga National Golf
Alejandro Taylor
The Community Foundation - Bender Family
Scientific Grant
The Desmond
Corey Toles
Kimberly Tompkins
Congressman Paul D. Tonko
Monica Toohey
Michael Torelli, Star Roofing
Michael Torelli
Liza & Bob Tougher
Stacey Trevellyan
Anne Trimble
Michael & Lynette Tucker
Tom Turcotte
Elena & Joseph Turley
United Way - SEFA
Tom Vacanti
Mary Vail
Joyelle's Jewelers
Sr. Betsy Van Deusen, Sisters Of St. Joseph
Steve Vatter, Capital Hills @ Albany GC
JoshuaWainman, Wainschaf Associates, Inc.
Joshua Wainman
Nancy Waugh
Emily Weber, Jai Yoga School
WGY Christmas Wish Campaign
Emily Whalen
Jessica Wilcox
Carol Wilkinson-Mitchell
John Williams, Morgan Stanley
Henri Williams
Wolf Hollow Brewing
Bill Wolff
William (Trajedy) Yager, William Yager Memorial
Foundation
Jack Yonally,B. Lodge & Co. Inc
Earl Young
Louis Zaccardo
Zoom Flume
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2024 TOTALS

61 New Facebook $418,678.96 $69,000 Grants 105,850
Followers Raised ? Facebook Reaches
. 362% Increase in 49,400
393 Donations Facebook Interactions Facebook Views

UPDATES

As we reflect on the past year at St. Anne Institute, we are proud to share several projects
that strengthened our ability to serve children, youth, and families:

« Completed critical health and safety upgrades to the Agency Behavioral Support
(ABS) area, creating a safer, more supportive environment.

« Replaced the school’s Cooling Tower to ensure students remain comfortable
during summer sessions.

« Renovated and modernized the kitchen, expanding our capacity to serve more
students efficiently and with care.

« Broke ground on the Crisis Residence renovation, a project designed to enhance
therapeutic services and expand access for youth in need.

These accomplishments reflect our ongoing commitment to providing safe, modern,
and supportive spaces where healing, growth, and opportunity can flourish.
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Program Services

Government grants
Fundraising and Contributions
In Kind Contribution

Other

Program Services
Management and General
Fundraising

Assets:
Liabilities:
Fund Balance:

Operating:

Investing:

Financing:

Net increase/(Decrease) in cash:

ABS

Kitchen

Preschool Playground

Cooling Tower

Clinic Air Conditioning Upgrades
Preschool Air Conditioning Upgrades

$12,098,663
$2,033,990
$255,575
$127,253
$245,160

$12,969,782
$1,983,641
$280,627

$7,864,595
$6,309,828
$1,554,767

$159,884
$(738,893)
$140,719
($438,290)

$30,791.55
$243,343.90
$43,449.53
$132,258.63
$21,500.00
$9,375.00
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PROGRAMS

Since 1887, St. Anne Institute has been dedicated to helping children and families
overcome life’s challenges. Over the years, we have adapted to meet changing needs, now
serving some of the highest-acuity cases in New York State.

Our comprehensive approach includes a 24-hour, trauma-sensitive Residential Treatment
Program for young women ages 12-21, innovative Community-Based Clinical & Care
Management Services, and an Integrated Care Management model designed to support
the whole person.

We proudly partner with Health Homes to serve eligible children and young adults across
multiple counties, reinforcing our commitment to comprehensive, coordinated care. In
addition, our Runaway and Homeless Youth Shelter and Street Outreach Program
address the urgent needs of vulnerable youth in Albany and the surrounding region.

Our Education Programs, including a Certified Special Education School and Universal
Pre-Kindergarten, reflect our dedication to fostering growth in young learners. Beyond
education, we provide vital mental health services to children, families, and individuals
throughout the communities we serve.

Of the 2,400
Over 2400 96% of staff served, all used
Individuals say their work multiple
Served is meaningful programs and
services
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CONTACTS

Satellite Offices

1801 6™ Ave. 2*¢ Floor 421 Lower Main St.
Troy, NY 12180 Hudson Falls, NY 12839
518-796-6817 518-747-0756
Fax: 518-272-9169 Fax: 518-747-0734

4

Follow us on Social Media
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LOVINGW CARINGWPROTECTING

YOU CAN MAKE THE DIFFERENCE

St. Anne Institute is an IRS Recognized 501 c3 organization, your donations can be deducted.
Please consult with your accountant.
EIN: 14-1340098

Name:

Address:

City: State: Zip Code:
Email: @

Phone:

| would like more information on setting up SAI in my will or trust
My employer will match my gift

Contribution in memory/honor of:

_______%10,000 __ %$5,000
$2,500 $1,000

_____$500 _ %250
Other

Credit Card Number:

Expiration Date:
Please call me for credit Card Information at

On behalf of all we help Thank You for your generosity!



